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ANTI-BULLYING AND DISCRIMINATION POLICY

NEW WESTMINSTER SOCGER CLUB (THE “CLUB") IS COMMITTED TO PROVIDING A CARING, FRIENDLY AND
SAFE ENVIRONMENT FOR ALL OUR MEMBERS SO0 THEY CAN PARTICIPATE IN SOCCER IN A RELAXED AND
SECURE ATMOSPHERE. BULLYING OF ANY KIND IS UNACGEPTABLE AT OUR CLUB. IF BULLYING DOES OCGCUR,
ALL CLUB MEMBERS OR PARENTS SHOULD BE ABLE TO TELL AND KNOW THAT INCIDENTS WILL BE DEALT
WITH PROMPTLY. THIS CLUB IS COMMITTED TO PLAYING ITS PART TO TEACH PLAYERS TO TREAT EACH OTHER
WITH RESPECT.

WHAT IS BULLYING?

BULLYING IS THE USE OF AGGRESSION WITH THE INTENTION OF HURTING ANOTHER PERSON. BULLYING
RESULTS IN PAIN AND DISTRESS TO THE VICTIM.

BULLYING CAN BE:

EMOTIONAL - BEING UNFRIENDLY, EXCLUDING (EMOTIONALLY AND PHYSICALLY) SENDING HURTFUL TEXT
MESSAGES, TORMENTING, (E.G.. HIDING SOCCER BOOTS/SHIN GUARDS, THREATENING GESTURES)
PHYSICAL - PUSHING, KICKING, HITTING, PUNCHING OR ANY USE OF VIOLENGE

SEXUAL - UNWANTED PHYSICAL CONTACT OR SEXUALLY ABUSIVE COMMENTS

VERBAL - NAME-CALLING, SARCASM, SPREADING RUMORS, TEASING

CYBERBULLYING

THIS IS WHEN A PERSON USES TECHNOLOGY I.E.. MOBILE PHONES OR THE INTERNET (SOCIAL NETWORKING
SITES, CHATROOMS, INSTANT MESSENGER, TWEETS), TO DELIBERATELY UPSET SOMEGNE. BULLIES OFTEN
FEEL ANONYMOUS AND ‘DISTANGED’ FROM THE INCIDENT WHEN IT TAKES PLACE ONLINE AND ‘BYSTANDERS'
CAN EASILY BECOME BULLIES THEMSELVES BY FORWARDING THE INFORMATION ON. THERE IS A GROWING
TREND FOR BULLYING TO OCCUR ONLINE OR VIATEXTS - BULLIES NO LONGER RELY ON BEING PHYSICALLY
NEAR TO THE YOUNG PERSON.

TROLLING

THIS IS THE NAME GIVEN TO POSTING DELIBERATELY OFFENSIVE COMMENTS ON PEOPLE'S SOCIAL MEDIA
PAGES AIMED AT CAUSING UPSET AND DISTRESS. THIS TYPE OF BEHAVIOR COULD RESULT IN LEGAL ACTION.

OUR COMMITMENT

NEW WESTMINSTER SOCCER CLUB COMMITS TO ENSURE OUR WEBSITE WEBSITES AND/OR SOCIAL
NETWORKING PAGES ARE BEING USED APPROPRIATELY AND ANY ONLINE BULLYING WILL BE DEALT WITH
SWIFTLY AND APPROPRIATELY IN LINE WITH PROCEDURES DETAILED IN THIS POLICY.

WHY IS IT IMPORTANT TO RESPOND TO BULLYING?

BULLYING HURTS. NO ONE DESERVES TO BE A VICTIM OF BULLYING. EVERYBODY HAS THE RIGHT T0 BE
TREATED WITH RESPECT. INDIVIDUALS WHO ARE BULLYING NEED TO LEARN DIFFERENT, MORE
APPROPRIATE, WAYS OF BEHAVING THIS CLUB HAS A RESPONSIBILITY TO RESPOND PROMPTLY AND
EFFECTIVELY TO ISSUES OF BULLYING.

New Westminster Soccer Club
January 2024


https://sportintegritycommissioner.ca/uccms
https://coach.ca/responsible-coaching-movement/rule-of-two

OBJECTIVES OF THIS POLICY

ALL CLUB MEMBERS, COAGHES, OFFICIALS AND PARENTS SHOULD UNDERSTAND WHAT BULLYING IS.
ALL CLUB MEMBERS, OFFICIALS AND COACHING STAFF SHOULD KNOW WHAT THE CLUB POLICY IS ON
BULLYING AND FOLLOW IT WHEN BULLYING IS REPORTED.

ALL PLAYERS AND PARENTS SHOULD KNOW WHAT THE CLUB POLICY IS ON BULLYING, AND WHAT
THEY SHOULD DO IF BULLYING ARISES.

AS A CLUB WE TAKE BULLYING SERIOUSLY. PLAYERS AND PARENTS SHOULD BE ASSURED THAT THEY
WOULD BE SUPPORTED WHEN BULLYING IS REPORTED.

BULLYING WILL NOT BE TOLERATED.

SIGNS AND INDICATORS

ACHILD MAY INDICATE BY SIGNS OR BEHAVIOR THAT HE OR SHE IS BEING BULLIED. ADULTS SHOULD BE
AWARE OF THESE POSSIBLE SIGNS AND THAT THEY SHOULD INVESTIGATE IF A CHILD:

- SAYSHE OR SHE IS BEING BULLIED

- ISUNWILLING TO GO TO CLUB SESSIONS

- BEGOMES WITHDRAWN ANXIOUS, OR LAGKING IN CONFIDENCE

- CONTINUALLY FEELS ILL BEFORE TRAINING SESSIONS

- COMES HOME WITH CLOTHES TORN OR TRAINING EQUIPMENT
OAMAGED

- HAS POSSESSIONS GO “MISSING”

- ASKS FOR MONEY OR STARTS STEALING MONEY (TO PAY THE BULLY)

- HAS UNEXPLAINED CUTS OR BRUISES

- ISFRIGHTENED TO SAY WHAT'S WRONG

- GIVES IMPROBABLE EXCUSES FOR ANY OF THE ABOVE.

IN MORE EXTREME CASES

- STARTS STAMMERING

- CRIES THEMSELVES TO SLEEP AT NIGHT OR HAS
NIGHTMARES

- BECOMES AGGRESSIVE, DISRUPTIVE OR UNREASONABLE

- ISBULLYING OTHER CHILDREN OR SIBLINGS

- STOPS EATING

- ATTEMPTS OR THREATENS SUICIDE OR RUNS AWAY

THESE SIGNS AND BEHAVIORS MAY INDICATE OTHER PROBLEMS, BUT BULLYING SHOULD BE CONSIDERED A
POSSIBILITY AND SHOULD BE INVESTIGATED.
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BULLYING AS A RESULT OF ANY FORM OF DISCRIMINATION

BULLYING BECAUSE OF DISCRIMINATION OCCURS WHEN BULLYING IS MOTIVATED BY A PREJUDICE
AGAINST CERTAIN PEGPLE OR GROUPS OF PEOPLE. THIS MAY BE BECAUSE OF THEIR GENDER, AGE, RACE,
NATIONALITY, ETHNIC ORIGIN, RELIGION OR BELIEF, SEXUAL ORIENTATION, GENDER REASSIGNMENT,
DISABILITY OR ABILITY. GENERALLY, THESE FORMS OF BULLYING LOOK LIKE OTHER SORTS OF BULLYING,
BUT IN PARTICULAR IT CAN INCLUDE:

- VERBAL ABUSE - DEROGATORY REMARKS ABOUT GIRLS OR WOMEN, SUGGESTING GIRLS AND WOMEN
ARE INFERIOR TO BOYS AND MEN, OR THAT BLACK, ASIAN AND ETHNIC MINORITY PEOPLE ARE NOT AS
CAPABLE AS WHITE PEOPLE; SPREADING RUMORS THAT SOMEONE IS GAY, SUGGESTING THAT
SOMETHING OR SOMEONE IS INFERIOR AND SO THEY ARE “GAY" - FOR EXAMPLE, “YOU'RE SUGH A GAY
BOY!" OR “THOSE TRAINERS ARE SO GAY!" RIDICULING SOMEONE BECAUSE OF A DISABILITY OR MENTAL
HEALTH RELATED ISSUE, OR BECAUSE THEY HAVE A PHYSICAL, MENTAL OR EMOTIONAL DEVELOPMENTAL
DELAY. REFERRING TO SOMEONE BY THE COLOR OF THEIR SKIN, RATHER THAN THEIR NAME; USING
NICKNAMES THAT HAVE RACIAL CONNOTATIONS; ISOLATING SOMEONE BECAUSE THEY COME FROM
ANOTHER COUNTRY OR SOCIAL BACKGROUND ETC.

- PHYSICAL ABUSE - INCLUDING HITTING, PUNCHING, KICKING, SEXUAL ASSAULT, AND THREATENING
BEHAVIOR.

- CYBERBULLYING - USING ONLINE SPACES TO SPREAD RUMORS ABOUT SOMEGNE OR EXCLUDE THEM. IT
CAN ALSO INCLUDE TEXT MESSAGING, INCLUDING VIDED AND PICTURE MESSAGING.

DISCRIMINATION IS OFTEN DRIVEN BY A LACK OF UNDERSTANDING WHICH ONLY SERVES TO STRENGTHEN
STEREOTYPES AND CAN POTENTIALLY LEAD TO ACTIONS THAT MAY CAUSE WOMEN, ETHNIC MINORITIES,
DISABLED PEOPLE, LESBIAN, GAY, BISEXUAL OR TRANSGENDER PEOPLE, OR PEOPLE WHO FOLLOW
SPECIFIC RELIGIONS OR BELIEFS, TO FEEL EXCLUDED, ISOLATED OR UNDERVALUED. ENSURE THAT CLUB
MEMBERS KNOW THAT DISCRIMINATORY LANGUAGE AND BEHAVIOR WILL NOT BE TOLERATED IN THIS
CLUB.

IF AN INCIDENT 0CCURS, MEMBERS SHOULD BE INFORMED THAT DISCRIMINATORY LANGUAGE IS
OFFENSIVE, AND WILL NOT BE TOLERATED. IF A MEMBER CONTINUES TO MAKE DISCRIMINATORY REMARKS,
EXPLAIN IN DETAIL THE EFFECTS THAT DISCRIMINATION AND BULLYING HAS ON PEOPLE. IF ITIS A YOUNG
PERSON MAKING THE REMARKS THEIR PARENTS SHOULD BE INFORMED JUST AS IN ANY BREACH OF THE
CLUBS CODE OF CONDUCT AND THIS ANTI-BULLYING POLICY.

IF AMEMBER MAKES PERSISTENT REMARKS, THEY SHOULD BE REMOVED FROM THE TRAINING SETTING IN
LINE WITH MANAGING CHALLENGING BEHAVIOR AND THE CLUB OMBUDSPERSON OR CLUB OFFICIALS
SHOULD TALKTO THEM IN MORE DETAIL ABOUT WHY THEIR COMMENTS ARE UNACCEPTABLE.

IF THE PROBLEM PERSISTS, THE MEMBER SHOULD BE MADE TO UNDERSTAND THE SANCTIONS THAT WILL
APPLY IF THEY CONTINUE TO USE DISCRIMINATORY LANGUAGE OR BEHAVIOR.

GONSIDER INVITING THE PARENTS/CARERS TO THE CLUB TO DISCUSS THE ATTITUDES OF THE YOUTH
MEMBER IN LINE WITH THE PROCEDURES DETAILED IN THIS POLIGY.
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PROCEDURES
. REPORTBULLYING INCIDENTS TO THE CLUB'S OMBUDSPERSON AND/OR THE RISK MANAGER

OMBUDSPERSON - OMBUDSPERSON.NWSC@GMAIL.COM
RISK MANAGER - RISKMANAGER.NWSC@GMAIL.COM

PARENTS SHOULD BE INFORMED AND WILL BE ASKED TO COME IN TO AMEETING TO DISCUSS
THE PROBLEM

3. IFNEGESSARY AND APPROPRIATE, THE RCMP WILL BE CONSULTED

4. THE BULLYING BEHAVIOR OR THREATS OF BULLYING MUST BE INVESTIGATED, AND THE BULLYING
STOPPED QUICKLY

5. AN ATTEMPT WILL BE MADE TO HELP THE BULLY (BULLIES) CHANGE THEIR BEHAVIOR

6.1F MEDIATION FAILS AND THE BULLYING IS SEEN TO CONTINUE THE CLUB WILL INITIATE DISCIPLINARY
ACTION UNDER THE CLUB CONSTITUTION.

CLUB ACTION

IF THE CLUB DECIDES IT IS APPROPRIATE FOR THEM TO DEAL WITH THE SITUATION, THEY WILL FOLLOW
THE PROCEDURE OUTLINED BELOW:

RECONCILIATION BY GETTING THE PARTIES TOGETHER. IT MAY BE THAT A GENUINE APOLOGY SOLVES THE

PROBLEM.

- IFTHIS FAILS/NOT APPROPRIATE A SMALL PANEL (MADE UP FROM IST VP, TECHNICAL DIRECTOR,
SELECTED INDIVIBUALS FROM THE NWSC BOARD OF DIRECTORS) SHOULD MEET WITH THE PARENT AND
CHILD ALLEGING BULLYING TO GET DETAILS OF THE ALLEGATION. MINUTES SHOULD BE TAKEN FOR
CLARITY, WHICH SHOULD BE AGREED BY ALL AS ATRUE ACCOUNT.

- THE SAME PERSONS SHOULD MEET WITH THE ALLEGED BULLY AND PARENT/S AND PUT THE INCIDENT
RAISED TO THEM TO ANSWER AND GIVE THEIR VIEW OF THE ALLEGATION. MINUTES SHOULD AGAIN BE
TAKEN AND AGREED.

- IFBULLYING HAS IN THEIR VIEW TAKEN PLAGE THE INDIVIDUAL SHOULD BE WARNED AND PUT ON
NOTICE OF FURTHER ACTION L.E.. TEMPORARY OR PERMANENT SUSPENSION IF THE BULLYING
CONTINUES. CONSIDERATION SHOULD BE GIVEN AS TO WHETHER A RECONCILIATION MEETING BETWEEN
PARTIES IS APPROPRIATE AT THIS TIME.

- IN SOME CASES, THE PARENT OF THE BULLY OR BULLIED PLAYER CAN BE ASKED TO ATTEND TRAINING
SESSIONS, IF THEY ARE ABLE T0 DO SO, AND IF APPROPRIATE. THE CLUB COMMITTEE SHOULD MONITOR
THE SITUATION FOR A GIVEN PERIOD TO ENSURE THE BULLYING IS NOT BEING REPEATED.

- ALL COACHES INVOLVED WITH BOTH INDIVIDUALS SHOULD BE MADE AWARE OF THE CONGERNS AND

OUTCOME OF THE PROGESS I.E. THE WARNING.

MORE SERIOUS CASES MAY BE REFERRED TO THE RCMP.
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PREVENTION

- THE CLUB HAVE CODE OF CONDUCTS, WHICH INCLUDE WHAT IS ACCEPTABLE AND PROPER
BEHAVIOR FOR ALL MEMBERS OF WHIGH THE ANTI BULLYING PGLICY IS ONE PART.

- ALL CLUB MEMBERS AND PARENTS WILL SIGN TO ACGEPT THE CODE OF CONDUCT UPON
JOINING THE CLUB.

- THE CLUB'S OMBUDSPERSON AND/OR RISK MANAGER WILL RAISE AWARENESS ABOUT
BULLYING AND WHY IT MATTERS, AND IF ISSUES OF BULLYING ARISE IN THE CLUB, WILL
CONSIDER MEETING WITH MEMBERS TO DISCUSS THE ISSUE OPENLY AND CONSTRUCTIVELY.
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